BBC Learning English — Ask About Britain

About this script
Please note that this is not a word for word transcript of the programme as
broadcast. In the recording and editing process, changes may have been made

which may not be reflected here.
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Job Interview T/ETHR

Jo: Feifei, see if you can guess what we’re talking about in today’s Ask
About Britain.

Feifei: Try me, Jo.

Jo: Well, it's something that’s often nerve-wracking and scary and it can
ultimately change your life, any ideas?

Feifei: Oh I know! it must be a job interview.

Jo: Yes, job interview. In today’s Ask About Britain, we are answering a
question from John in China. He wants to know what British people
think of job interviews and what to do if you are very nervous at an
interview. I'm Jo.

Feifei: XMWY (O 25 , BORSARTE. A RATH HLIRATE RSk A rh [ X
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Jo: Nearly every one of us who has had an interview before would say it
is a very nerve-wracking experience. The BBC interviewed Tim
Campbell, who took part in and won a BBC reality TV show to win a
good job with a great salary.
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Insert

You always get to that stage where you’ve said something and you think how did
it come across, how was it articulated? But the reality is that people are allowed
to be nervous in interviews, it’s a nervous situation, and the person the other side
understands that.

Feifei: So according to Tim, it is perfectly normal to be nervous in interviews.

Jo: Yes, it is. He said we often get to the stage where we think how our
answers come across to the interviewers and how were they
articulated.
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Feifei: i BT I TR TP 2t 1 LIS BRBE, & T T 7 T R A 1% 5 A
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Jo: Tim also pointed out that the person on the other side, the
interviewers, understand that you are nervous.

Feifei: Interviewer [iXF . Here is one tip from Tim to help you stop feeling
SO nervous.

Insert

So the fact is people get very nervous and anxious, and that causes people to trip
up sometimes. It is gonna to be nervy, but you gotta remember that they want
you there, they’ve called you there for a reason, there’s something about you
they like, you’'ve just got to go in there and sell on top of that.

Jo: Tim said people trip up because they get very nervous and anxious.

Feifei: KRR NG R 53K, JE% A8 anxious, SREERAL IR, BikE
trip up.

Jo: But he said you’ve got to remember that they want you there, they

called you to the interview so there’s something they must like about
you, SO you've just got to go in there and sell yourself on top of that.
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Jo: Here is another tip from Tim Campbell.
Insert

We've also got to remember that interviews aren’t that reliant in terms of getting
the best person for the job, there’s only one aspect of the actual application
process and there’s a very low reliability rate for people who actually got
successful just based on interview. It needs to be aptitude tests, other aspects of
their personality, are they gonna fit in with your culture?

Jo: He said that interviews are not that great in terms of getting the best
person for the job, because that’s only one aspect of the whole
application process.

Feifei: Tim B U AR R A N IT L TSR A e S e R Pt i
HHINIE.
Jo: He also said there’s a very low reliability rate for people who actually

got a job just based on interview.
Feifei: Low reliability rate nJ{F /A%, Ahid JLT- %A AR FE A TR LR 4 3R
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Jo: Tim said aptitude tests, aspects of the candidates’ personality and
whether or not the candidate will fit in with the organisation’s culture
are also taken into the consideration when finding the best person for
the job.

Feifei: Aptitude test ft JilliX, candidates’ personality sKIR# RITEAS . o R
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Jo: So be confident and be yourself when you are in an interview.
Feifei: SR, BE FARBLE B F i g 8 SRR A e R, 0 e 5 3k
11, EBAEHLAE 2 chinaelt@bbce.co.uk.
Jo: Good luck to you and see you next time.
Feifei: T, AR Z. FRex.
Glossary
articulate FiIXEREN, PEAM interviewee #%ZMAKIA
anxious fEfE trip up JBAER, DTS
low reliability rate {5 1% aptitude test Ag K
nerve-wracking &K candidates’ personality sRIRH ¥4
(also spelled nerve-racking)
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